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Cucremarta 3a gnarHocTtuka Ha MeKku
ymeHus Self Awareness

CuncTtemara 3a ncMxomMeTpmnyHa anarHocTka Ha Mmeku ymeHus Self Awareness e
pa3paboTeHa OT aHrnnckaTa KOHCYITaHTcka KoMnaHus ,,AnpukoT TperHnHr
MeHUOKMBHT”. TS € ocCHOBaHa Ha NCUXOMETPUYEH MOZEN 3a NOBeAeHME Ha
pPaboTHOTO MSACTO € Haf 60 roguWHO NPUIOXKEHNE B NpakTuKara (T.Hap. “Teopus
3a YeTupuTe KBagpaHTa”), paspaboTeH OT aMepPUKaHCKUSA NCnxonor Yunsam
MonTtbH MapcTbH (1893-1947). Cnopepg To31 Mogen, OT rnegHa Tovka Ha
JINYHOCTHUTE CU XapaKTEePUCTUKIM XopaTa nonagaT B YETUPW OCHOBHU KaTeropumn:
Drivers, Influencers, Steadier, Calculators (DISC).

Cuctemara e yHuKanHa ¢ MHKOPNOPUPAaHETO Ha aHann3 Ha MEKU YMEHWNS, Ha
nogxofa KbM CripaBsiHe C HOBY 3a[a4yu, KakTo 1M Ha CTu/1a Ha YyCBOSIBaHE Ha HOBU
3HaHWs Ha oTOenHuTe nHaMBMan. BaxxHo e oa ce nogyepTtae, ye Ta3m cuctema e
HacoyeHa KbM OMarHOCTUKa Ha MMYHOCTHUTE XapaKTepUCTMKK, CTUa Ha
noeefeHne 1 Ha NpuoobrBaHe Ha HOBW 3HaHWS, a He KbM 3MepBaHe Ha
VIHTENEKTyaNHNS KanauuTeT Ha imuarta, KOUTO NpeMmnHasaT npes guarHocrtvkara.
Ta nosBonsiBa npeueHka Ha:

Y MeKuMTe yMeHVs Ha KaHampaTtute 3a paboTa, obyyaemute B KypcoBe 3a
npodecnoHanHo obyyeHre 1 KBanudukauus, y4eHULnTe 1 CTyaeHTUTe

v KakBoO v MOTMBMpPA

Y TEXHUTE CW/THM CTPaHU 1 NoBeaeHne

v npegnovnTaHusaT oT TsX CTWUN Ha paboTa

v paboTHaTta cpefa, KOSiTO € Han-nogxoasila 3a Tax

Y noTeHUmanHaTa kapvepa u posn, KOUTo Han-gobpe oTroBapsaT Ha TEXHUS
xapakTep 1 paboTeH cTun

v KakBo 6uxa nsmckesanu ot Xopara OKOJ10 T4X
v TEXHUAT CTUN Ha ydyeHe

Cuctemara Self Awareness e Hay4HO TecTBaHa 1 Banvagmpana ot LleHTspa no
ncuxomeTpusi Ha YHuBepcuTeTa B KeMbpropk KaTto HagexXaeH n edpekTmBeH



WHCTPYMEHT 3a oueHka Ha DISC tunoseTe. [MpogbmknTenHuTe nscnegsaHns Ha
HENHOTO NPUIOXXEHME KaKTO NpuY yyalluy, Taka 1 Npu Bb3pacTHW YCTaHOBSBAT, Ye
MOZenbT uma 6e3cnopHa NpakTuyecka CTOMHOCT, 0COBEHO B iBE HACOKM:

v oueHsiBaHe Ha nogxona KbM NpuaobusaHe Ha HOBY 3HAHUS Ha ydeHuum/
CTYOEHTM U HAa YYUTENW C OrJieq npunaraHeTo Ha MHDOPMUPaH cTpaTernm
3a onTMMM3NpPaHe Ha npoteca Ha 0by4YeHre N Ha akageMNn4HUTE
NMOCTUXKEHUS.

Y oLeHsiBaHe Ha CTU/IOBETE Ha paboTa Ha kaHauaath 3a paboTta 1 Ha HaeTn
avua ¢ uen nogobpsisaHe Ha NPUrogHOCTTA 3a 3aeTOCT U apTUKYMPaHe Ha
MEKMNTE YMEHMS Ha UHONBUANTE B CbOTBETCTBUE C HY>XXAMTE Ha
paboTogarenuTe.

IMbpBOHa4anHo cuctemarta e pa3paboTeHa KaTo MUHCTPYMEHT 3a CaMmOOCbhb3HaBaHe,
ypes KONTO Ce U3MePBAT 1 OLEHSBAT eCTECTBEHUTE NOBEAEHYECKN MOLENWN, CTUN
Ha paboTa 1 Nogxo4 KbM y4EeHETO Ha nHovsuauTe. lNocTteneHHo cuctemara e
paswunpeHa 1 agantupaHa ¢ JOMbAHUTENMHN (DYHKLMOHANHOCTU. VIHKOpnopupaH e
1 cneuvaneH Moayn 3a CbNocTaBsiHE HA TbPCEHUTE OT paboTonaTennte Meku
YMEHMS 3a KOHKPETHN PaboTHU NO3ULMK W/ PONU 1 NPeLnaraHnTe ot
KaHOnpaTuTe UM OT CNY>KUTENUTE YMEHUS 1 CTUA Ha paboTta (Job Matching),
ocHoBaH Ha DISC npuHumunuTe. PaspaboTeHun ca u JOMbAHUTENHN NHCTPYMEHTN,
HaCOYEHN KbM OOCTaBYMLUTE HA NPOodecnoHanHo obpasoBaHne 1 obydeHne, Ypes
KOUTO ce nognomara no-gobpoTo pa3bupaHe Ha MEKUTE yMeHUs1, Heob6xoamn 3a
onTUMU3MPaHe Ha npoleca Ha 0by4YeHre N 3a OCUrypsiBaHE Ha NPOLYKT/BHA
3aeTtocT. Hapep ¢ ToBa ,,ANpuKOT TPENHNHI MEHUAXKMBHT" paspaboTsa u
MHKOpnopupa B cuctemara Self Awareness cepusi OT anropuTMu, Ypes KOUTo ce
npasun NCUXOMETPUYHA OLEeHKa Ha NPELPEMUMBOCTTA U NPeLNpUeMadyecknTe
YMEHWS Ha UHOUBMANTE — HOB MHOBATUBEH MNPOAYKT, KOWTO HAAMa aHanor B
pamMKkuTe Ha EBponenckmns cbtos.

CucTtemara Self Awareness e 13non3BaHa oT XUAsam obydaemu, CTyOeHTH,
KaHaupaTy 3a paboTa, KakTo U OT MHOMO KOMNEXMU, YHUBEPCUTETM 1 paboToaarenu
BbB BenmkobpuTtaHus. PerynspHuTe npoyyBaHus Ha yOOBNETBOPEHOCTTA Ha
noTpebuTennTe NokaseaTt U3KJTIUYMTENHO BUCOKO HMBO Ha 3a40BONCTBO (Hag 99%)
OT HeHaTa KOPEKTHOCT.



KomnoHeHT Ha cuctemarta Self Awareness

OHnanH BbnpocHuK (Footprint®)

rlCVIXOMeTpI/I‘-IHaTa AnarHoCTmkKa ce ocHoBaBa Ha nncatmBeH JINYHOCTEH TeCT, Ype3
KOWTO ce namMepsart noBeneH4YeCKnTe XapakTepucTnk Ha CbOTBETHOTO JMLLE. Tosn
TeCT NOo3BOJIkBa Aa ce oueHn CTuna Ha pa60Ta Ha nmueTo, CTtuna My Ha
KOMYHUKaUuA, KakBO ro MOTMBMpa, KakBu ca HeEroBute LEHHOCTU yﬁe)K,D,eHVIFI,
KaK yCBOsiBa HOBW 3HAHMA N KaK pearvpa Ha pas/imyHn npegn3smnkKartencrTea.

OHnanH BbnpocHuKbT (Footprint®) e yHMBepcaneH 1 necHoO NpuioXnm 3a
PasfIMyHN KaTeropum nonssarenu (y4eHuum, CTyaeHTn, 6espaboTHu, paboTteLm
nvua, cneumanncTu, npenogasaTenu, MEHUAKbPU U T.H.).

Bbnrapckara Bepcusi Ha BbNPOCHMKA e BanuanpaHa oT YHuBepcuTteTa B
Kembpunox.
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Cuctemara Self Awareness npefocTaesi akypaTHa 1 06ekTBHa o6paTHa Bpb3ka
BedHara criefi NonbfBaHETO Ha BbMNpPOCHUKA. Jluuarta, KoMTo npemuHaear npes
NncuxoMeTpuryHaTa OuarHocTvKa 1 opraHusaummTe, KouTo agMUHUCTpUpaT
npoueca, nosiyyaBat He3abaBeH OHMaH HAbop OT NepcoHanNU3npaHn AoKIaau.

OcHOBHWTE OoKIaan, Haco4YeHU KbM NnoaobpsiBaHe Ha NPUroAHOCTTa 3a 3aeTOCT
ca npeacTaBeHy No-aorny.



KomeHTap 3a kKaHguparta

HoknansT ,,KoMeHTap 3a kaHavgaTa” npenctaBs OCHOBHUTE KavyecTBa Ha
CbOTBETHOTO NnLe, 0600L1aBa Han-xapakTeEPHUTE My MEKN YMEHUS 1 onncBa
ctuna my pabota. To3n goknag nogrnomara nuuara ga onpeaensaT v apTukynupart
CBOS MOTEHLMaNeH NPMHOC KbM KOHKPETHO paboTHO MSICTO 1 CbOTBETHO Aa
B3emMaTt UHPOPMMPAHO peLLEHME 3a KapuepeH n3bop n/nnm KkapnepHo passBuTume.
Ypes Hero ce nognomarar nvuara ga hopmynmpar u peannampar yCreLwHn
cTpaTerumv 3a KaHaugaTCTBaHe 3a onpeaeneHy paboTHM No3nLUMn 1 3a NOBeLEHnE
no Bpeme Ha NHTEPBIO 3a paboTa.

HoknansT ,,KoMeHTap 3a kaHavgaTa" Cny>Xm KaTo OCHOBa 3a CbMNoCcTaBsHE Ha
KayecTBaTa U MEKMTE YMEHMS Ha KaHauaaTta 3a paboTta ¢ XxapakTepuUcTUKUTE Ha 5
CbOoTBeTHaTa paboTHa nosnums, gedunHnpanHn ot pabotonatens (Job Matching
(yHKUMOHANHOCTTA Ha cucTemara).

SO
Candidate Feedback *

for Colin Granger © Serr us| uk
Colin's Qualities

h ic, trusting, convlnclng,sunny, people mixer, chatty, has empathy, inspiring,
methodical, oomtant pmamm; unshakable, pect, meticulous, open minded, watchful

Colin's Foundations

Strives to maintain harmony in the group

Wil work within the rules

Uses influence and persuasion to gain commitment
Rule orientated, respectful

Enjoys having realistic deadines

*V e

Working Style
Colin has a counsellor's style of working. He is always ready and available to listen to people’s problems. He is friendly,
easy-going, paced and confident. He may tend to believe that no matter what sRuation

steady
arises, his ability to influence and support people will win through. Colin is socially optimistic and
relaxed. He can meet and greet strangers easily.

Colin appreciates clear working guidelines. He lkes to know what is expected of him at work. It is
important that when changes are to take place he is given plenty of notice. He is a considerate,
modest person who gets along with most people.

Once in the g of an d work pattern, Colin can maintain a steady pace. He is a
consistent performer, moving with cailculated modemtion Colin wil be quite organlsed but may
struggle ukhg the initiative unless it & in his al area of kr Colin basl:aif non-

gs with others. Heb!hadou-e!ee/!oﬁ, unpr g and
mild in manne

ﬂ#u.fmﬂ_

This ik thorough individual's value to any oroanbuion will centre around his naturally g e
outgoing, enthusiastic comr jon style comb with patience, loyalty and logic. Colin wil
therefore win the e and r of his colleag through his poise, szrong interpersonal and Estening skils and

lhorvougr':‘.gedsbn making abilities. Colin will therefore be able to interact and operate in a group working structure
Sucoess|



Mpodcdun Ha npeanpneMmunBoCcTTa

HoknagweT ,[lpoun Ha npeanpueMadyeckuTe yMeH1s1“ e HaCO4YeH KbM finua, KOUTO
Ce Haco4yBaT KbM CTapTUpaHe Ha CoObCTBEH BM3HeC nnn KbM camoHaeTocT. C Hero
ce npaBu OLeHKa Ha KayecTBaTa Ha CbOTBETHOTO NNLE, CTPaTErM4eckoTo
MUCJIEHE, CTUMA Ha CMpPaBsHE C HOBW CUTYyaLuMu, NOAXO4a KbM pUCKa, MOAEeNa Ha
Ou3Hec-nnaHnpaHe, Bb3MOXXHUTE NPea3BMKaTesictsa 1 NOTEHUNanHn ctpaterum
3a crnpassiHe.

Tosun npoayKT e 0cobeHo noaxoasil 3a n3nonsesaHe B kypcoseTe 3a 100,
HACOYEHWN KbM pasBUTUE Ha NPeanpremMaYecki YMEHMs N KOYUMHI 3a CTapTupaHe
Ha cobCcTBeH BM3HEC, TN KaTo NO3BOJISIBA MASHTUMUNLMPAHETO HA CKPUTUS
noTeHuman Ha oby4yaBaHUTE NNLA U CbOTBETHO Bb3MNPUEMaHETO Ha NOAXOOALLM
TEXHMKN Ha 06y4YeHNEe/KOYUYUHE C Lien onTUMM3MpaHe Ha pesyntaTta oT 00y4YeHMeTo.

oV &
b

fOr Monica Smith © Self Awareness LLP | www.selfawareness.org.uk

A

Enterprise Skills Report

This report is designed as a motivational coaching resource to be used with Monica by her Self Awareness Group Leader
when considering the challenges involved in starting up a new business or in self-employment.

Presented against a set of generic headings and using the self-assessed data drawn from Monica’s responses to the
Footprint® questionnaire, it explores the attributes, style and approaches to new situations that Monica might use for key
aspects of such an endeavour.

This is only part of the picture. It will be necessary to include a discussion about the practical skills, qualifications,
experience, support and external resources that Monica might also need to call upon.

Overview: Most studies agree that there are two very important elements to setting up
a business - namely Motivation and Commitment. Monica’s responses suggest that she
has the tenacity, flair and the people skills required when starting up an enterprise. She
also has the commitment to overcome early challenges. By being optimistic and
persistent, Monica will cope with obstacles in her way and she is quite likely to research
and develop an idea very thoroughly. However, you should discuss a coping strategy for
the times when Monica feels threatened. For example, how will she take tough and
unpopular decisions?

Opportunity: Monica has the ability to identify opportunities in areas that she has
researched and fully understands. Her approach will be to take an existing idea and
make it better in some way. The trick is to be able to focus on the ones that will give the
most meaningful and high profile results.

Strategic thinking: Monica’s approach to strategy will involve building on previous
success and to take the next logical step. It may not be fast, but it will be thoroughly Nc\ VEACER

thought through. Friendly, Gregarious, Charming
& Charismatic

Getting things started: Monica may need encouragement when starting new projects
because she usually tries to consider and mitigate for all the different possible outcomes. She might have to come to
terms with choosing the best possible course of action quickly. Once decided she will show dogged determination.

Approach to risk: Responses suggest that Monica is aware of threats to her security and tries to minimise its impact on
the things that she feels are important. She might benefit from a close network of trusted friends and associates with
whom she can share issues, so as to not feel so vulnerable.



Mopaxoa Kbm npm,qoﬁleaHe Ha HOBU 3HAHUA N YMEeHUsA

LDoknapwsT ,[Mogxon kbM NpuaobuBaHe Ha HOBY 3HAHWSI U YMEHUS ce OCHOBaBa Ha
pasbupaHeTo, Ye KaKTo xopaTa MMaT pasfiMyHu CTUIOBE Ha NOBEAEHNE Ha
paboTHOTO MSICTO, Taka Te pasBuBaT pasfIMyHN NoAXOAN 3a yYeHe U cnpaBsiHe C
HOBW 3agayu.

MogenuTte, No KOUTO xopaTa 06MKHOBEHO YCBOSIBAT HOBW 3HaHWS, ca rpynmpaHm B
4YeTVPW KaTeropun: peanucTnyeH, akTueeH, peneKkTBEH N aHaNNTUYEH.
JoknapbT e paspaboTeH Taka, 4Ye Aa NnpefocTass nHpopMaums Kak AageHo nuue
npegnouynTa ga npuaobrea 3HaHUS U YMEHUs!, cTpaTermnte 3a oby4deHne, KOUTo ca
Ha-NoAXoAsLLM 3a HEro, KakTo 1 Kak ToBa JiiLe BeposiTHO 61 pearnpano Ha
pasnMyHn cueHapuy 3a obyyeHune 1 passutie. To3u goknag e ocobeHo noaxoasi,
3a 13Mon3BaHe B Nporpamu 3a nogobpsisaHe Ha NpUrogHoOCTTa 3a 3aeTOCT B
pamMKuTe Ha NPodeCMOHANHOTO 06pasoBaHne 1 0byyeHNe.

Approach to New Learning and Skills Aware - s

for Colin Granger © Self Awareness LLP

Introduction

Just as people display various styles of preferred behaviour when working, they also develop a variety of ways to cope
with new tasks, learning and training. These Learning Patterns are measured as part of the Footprint® online assessment.

Broadly, people fall into one of four patterns of learning — Realistic, Active, Reflective or Analytical. The sections that follow
are designed to give information about how Colin prefers to learn, those strategies which will suit him best and how he
may react to different learning scenarios. They are best considered in the context of all four approaches by using in
combination with the final Overviews of Learning Patterns section.

Colin's qualities

analytical, self controlled, conscientious, sceptical, compliant, precise, adaptable, theoretical, exact, circumspect, restless,
compelling, takes charge, driving, commanding, original, factual, reflective, studious

Colin's foundations

Sets himself and others very high standards
Wants the 'perfect’ result

Retains objectively

Quietly reflective

May worry in order to get things right

Motivation to learn

We have established that Colin has a naturally analytical style. He is therefore motivated to learn in an environment where
he can find solutions quickly. A logical thinker and worker who requires detail, Colin is able to absorb information on a
variety of technical subjects.

He is normally highly tactful. There are indicators that Colin has a good sense of timing. He does not seek the limelight but
is able to direct others of similar interests and] is extremely focused. He is painstaking in his work and prefers meaningful
tasks that require accuracy. There is a need for variety and an indication that this person wants an intellectual challenge.

Colin may prefer to work alone, as an independent contributor to a group. He likes to get things right and can create
elegant solutions. Being probing and factual, he prefers a quiet environment where he can concentrate. Colin may not
always share information. He prefers to justify his information with facts and figures. He may be defensive when
challenged and can appear rigid because of his need to do things correctly.

Colin’s ideal tutor/trainer will be a technical expert who realises that challenging and exact assignments should be given,
preferably confirmed in writing.

Learning Pattern



JlnpepcTBO M CTU Ha ynpaB/ieHne

HoknagsT ,JlngepcTBo 1 cTun Ha ynpasneHne” npeacTaBs KpaTbK aHanns Ha
KauyecTtBaTta, paboTHUS CTUN N YMEHUNATA HA NIULETO, HErOBUS MOAXOL 3a NOCTUraHe
Ha pe3ynTaTu 1 paspellaBaHe Ha NpobnemMu, yMeHns 3a NnaHnpaHe N B3eMaHe Ha
PeLLeHNs, CTua Ha MapKETUHT 1 MpoJaxkobu, ynpaBneHne Ha CTpeca, nenervpase,
KOMYHVKauus, camocTosTenHa paboTa n paboTa B ekun 1 T.H. Hapep ¢ Toea
OOKaabT Npeafiara HaCoKM Kak CbOTBETHOTO NULE cefBa Aa noaxoXaa Kbm
KonernTe cu B 3aBUCUMOCT OT TexHus nnyHocTeH (DISC) tnn. MNpegHasHaveH e
KaKTO 3a NpeueHKa Ha KaHOuaaTu 3a yrnpaBfieHCKU No3numn, Taka 1 3a NoBULLIEHNE
1 KapuepHO pasBuTUE Ha CbLLECTBYBALLM Kagpw.

\;ﬁ%
Self/Awareness)

Leadership & Management Style

for Monica Smith © Self ue| rg.uk

This report is designed as a motivational coaching document to be used with Monica's Self Awareness Group Leader when
a review of style, skills, attitude and results is required. This self assessment data is presented against a generic set of
headings which summarise key aspects of management tasks. The report assumes a base level of self awareness,
maturity and DISC knowledge.

Summary: Monica has an interested and confiding style; likes to influence situations
and is relaxed and supportive. She is persuasive; knows what she wants and is
outwardly very confident. Monica shapes her environment by recruiting and involving
others. She likes to solve people issues and achieve genuine, high profile solutions.

Details: Monica likes to motivate and mould; keeping her focus on the person.
Knowledge and concentration are qualities which Monica values in others. She likes to
get deeply involved in one project at a time but may not have enough time to analyse all
the facts; preferring to stick to people issues.

Planning: Monica will plan well; her political and social nature will mean that she includes
and motivates all involved. Monica will follow through well and should be comfortable
sticking to a plan or, provided there is recognition at the end of it.

Decision Making and Problem Solving: Monica is an optimistic supporter of ideas who
has a natural drive to help out. Decision making can be instinctive and emotional due to
the need for approval. Monica will not like to compromise and she may jump to
conclusions. Whilst genuinely concerned and interested, she may delay tough decisions
if they compromise status or relationships.

Sales and Marketing: Being outgoing and gregarious gives Monica has an ability to N‘:\—A’ - -
persuade using charm i.e. a persuasive and eloquent sales style. She has the scope to """‘“'V'é'f;:’ﬂ"<":=~‘"‘3"“"‘9
spot an opportunity and prefers tried and trusted solutions. Promotion and PR are great e

strengths.

Managing Stress: Monica has natural empathy; she prefers to make sure that all is well with colleagues. Also, Monica likes
to relax with social time. She likes to be able to organise and appreciates the freedom to build new relationships.

R&D: Monica is aware that progress and change are necessary, but is usually dissatisfied with the means by which this is
achieved. Change does not always take account of how people feel; her preference is for inclusive discussion before a plan
is made.

Approachability: Warm and confident, Monica will be open, friendly and mature for most of the working day. Under
pressure she uses influential people skills to achieve the outcomes that she wants.

Ctun Ha npopaBaHe

Tosu goknag nogrnomMara npeweHkarta Ha cTuna Ha paboTta Ha KaHaupaTy 3a
paboTa 1 Hann4yHUTe Kagpwn B cdepaTta Ha npogaxbuTe. MNpepnara oueHka Ha
noaxona KbM KJIMEHTUTE, YMEHMSATA 3a NPe3eHTMpaHe 1 N3cnyLlBaHe, nogxona
KbM NMOCTUraHETO Ha Ka4yeCTBO 1N Pe3ynTaTtn N KbM qZ)VIHaJ'IVI:BVIpaHeTO Ha caenkuTe.
JoknagbT npeanara v HaCoKM 3a U3rpaxkaaHe Ha KOHTaKTU C KIIMEeHTU B
3aBMCUMOCT OT TexHus nnyHocTeH (DISC) tun.



Moaxopn KbM npenofaBaHeTo

HoknagsT ,llogxon KbM npenogaBaHeTo” € Haco4YeH KbM NpenogasaTenu B
yunnmLLa, YHMBEPCUTETY 1 LIEHTPOBE 3a NpodeCnoHanHo obpasoBaHue n
obyuyeHune. basnpaH Ha Footprint® BbNpocHWKa, TO31 MHCTPYMEHT npegiara
OLleHKa Ha OCHOBHUTE KavyecTBa Ha NpenoaasaTensi, HEroBuMs CTU Ha
npenofasaHe, TbpreHne, emMnaTtus, nnaHnpaHe Ha yyebHust NpoLec, OTHOLLEHNE
KbM Ka4eCcTBOTO U pe3yntaTuTe, yMeHUs Aa n3csyLuea, MOTUBMpa N eHTycuasmpa.
To31M MHCTPYMEHT CIy>KM 3a OCHOBA Ha crieyuanHo paspaboTteHus NHankaTtop Ha
XapMOHUst Mex Ay npenopasarten u yyeHuk (In-Tune®), KOMTO aasa yHuKanHa
Bb3MO>KHOCT 3a NMpeLeHKa KON yY4eHNLUW/KYPCUCTU/CTYAEHTU UMaT CTUJ1 Ha Y4YeHe,
OTroBapsLy Ha CTua Ha nNpenogaBaHe Ha CbOTBETHUS NpenogasaTesn N Kou
npencTasnsBaT NPean3BMKaTeICTBO Nopaay pasNyHUTE CTUIOBE Ha YYEHE U
npenonasaHe.

T

Approach to Teaching

for Charles Forbes © Self e rg.uk

Charles's Qualities

tough, sure, audacious, knows their own mind, explorative, resourceful, makes things happen, determined, self assured,
enterprising, measured, conservative, likes detail, can be evasive, exact, creative, impatient, demonstrative, hyper

Charles's Foundations

Creative if the topic interests him
Competitive in his area of interest
Naturally analyses information
Logical in approach

A direct communicator

Approach To Teaching Overview

Overview: Charles has a focused and creative style, which is strong, serious and practical. Lessons will contain reasoned
argument, with plenty of detail.

Patience: Charles displays little patience, preferring facts not feelings.

Speed: Charles may need to pace himself to deliver well to the slower members of
a class. His delivery will be quick, intense and factual.

Listening: Charles is serious and specific. He is a reasoned and logical listener, as
long as the student is not too superficial.

Empathy: Charles will accept students who ask direct, pertinent questions, and he
will want students to listen and take notice.

Lesson Plan: Charles will be well-informed about his subject. He is well prepared
and will-deliver in an analytical way using facts and data.

Leniency: Serious students, without frills, will be respected.

Quality and Results: Charles rates results as essential. Quality is crucial as
Charles places great emphasis on the details.

Motivating and Enthusing: Charles will be very good at encouraging students
using facts and data.

—
Approachability: Charles will usually be approachable on his own terms, but 52\\152-
students will have to get his attention and make their point quickly. Forceful, Dominant, Blunt, Decisive

DRIVER ALCULATOR




O6o6weHue Ha counanHute ymeHus (Mpocdwun Ha paboTHaTa
no3uuus)

DoknagsT ,,0606LLeHne Ha coumanHuTe ymMeHns" npencrasnsiBa KpaTbk npodun
Ha TbPCEHUTE MEKM YMEHUNSI 3a KOHKPeTHa paboTHa No3unumsi, CbCTaBeH OT
paboTopaTtens Ha 6asaTa Ha NMombJ/IHEH OT HEro cneumnanManpaH BbnpocHuK (Job
Footprint®). To3n goknag cny>u Kato OCHOBa 3a CbNOCTaBsHE HA TbpPCEHUTE
YMEHUS C IMYHOCTHUTE NPOMUNN Ha KaHauaaTUTe 3a Tasn No3nuus 1 3a N3bop Ha
Han-nogxogsawmTe kKaHgnpatu (,Job Matching” dyHkunoHanHocTTa Ha cuctemara).

) il
Awareness

© Self Awareness LLP | www.selfawareness.org.uk

Soft Skills Summary

Job Title: Support Assistant
Department: Learner Support
Contract Type: Temporary

Start Date: 10/09/2012

Thank you for completing the role-style assessment. Your responses to the previous screens indicated that you will be
looking for a person who likes to supports projects with their technical and specialist knowledge. You may need this
person to work in a warm, composed and consistent manner. Ideally your candidate will make considered decisions based
on their experience and will stay calm under pressure. Your preferred candidate will be reliable, comfortable in routines and
have an attention to detail.

You indicated that the role requires a patient and careful approach and that your candidate should be well organised and
relaxed. Your view of the role indicates that you should give the candidate clear guidelines and positively support them to
start new projects where possible.

The role will suit someone who can guide and persuade. He or she will like to get things done thoroughly, before moving
on to the next task. You are likely to be looking for someone who is mild and indirect in approach. Note that these
qualities will often be balanced by a reflective and procedural manner. Sometimes people with the qualities you are looking
for can be quiet and often have an empathy which will seem quite sensitive.

At interview, watch for relaxed body language and very good listening skills. Their answers will often be based on their
own experience. If you see these behaviours, your candidate could well be suitable.

Key questions to ask at interview
1. When did you last start a project from scratch?
2. How do you perform when you have to decide things quickly?

How to get the best out of your candidate

When you find a suitable person for the role with many of the qualities mentioned above, they are likely to respond well to
the following strategies:
e Give them time to settle in and the opportunity to acquire knowledge and gain specialist experience
Give them the opportunity to support others
Avoid giving them tough deadlines and ‘off the cuff’ decisions
Give adequate reasons for any change and discuss the knock on effects of all possible outcomes
Give dlear guidelines before starting new projects and sincere praise when things go well
Allow them time to research technical details before making decisions
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Tasn (yHKUMOHaNHOCT € 0COBEeHHO LieHHa B npoLeca Ha nogbop Ha nepcoHarl, Tbi
KaTo No3BosABa Ha paboTodaTenvTe Oa NpeLeHaT He camo Oan KOHKPETHUSA
KaHouoaT 3a paboTa npuTexkasa Heobxoavmara KBanngurkKaums 1 onnT, HO B
OOMbJIHEHME Ha TOBa Jasivi HEeroBuMsl CTUJ1 Ha paboTa e Noaxoasiy 3a e(heKTUBHO
N3Mb/HeHVe Ha paboTHUTE 3adaqn 1 QOKOSIKO BEPOSATHO € Aa ce Brvlle B

0@0

Hapep ¢ ToBa goknagbT MOXe [a ce U3rnos3sa U CaMOCTOSTENHO 3a

CbOTBETHaTa pa60THa cpepna.

?
o

ﬁo L)
— -

MHopMMpaHe Ha npoleca Ha noabop Ha NepcoHar, HanpuMep Npu aeduH1paHe
Ha XapaKTepUCTUKnTe Ha paGOTHI/ITe nos3nunnm, Ha NSNCKBaHNATa KbM KaHOngaTuTe
1 Npu NPOBEXAaHETO Ha MHTepBIoTa. Ton gonpuHacs 3a no-gobpoTo pasbupaHe
OT cTpaHa Ha paboTogaTennTe Ha 3HAYEHNETO Ha MEKMTE YMEHMS MpY B3EMaAHETO
Ha peLueHus.

NMepcoHanHu TEXHUKN 32 UHTEPBIO

OcHoBaBallku ce Ha OMarHocTukarta Ha CTua Ha NoBefeHVe N Ha yYeHe Ha
KOHKPETHOTO NuLe, ooKNaabT ,,[lepcoHanHn TeXHUKK 3a MHTEPBIO® NpaBu npernen
Ha HEroBUTE OCHOBHW KayecTBa, CUMHM 1 cnabu CTpaHn 1 NPpeqoCcTaBsAT HACOKM 3a
NnoAroToBKa 1 NpeacTaBsHe no BpeMe Ha nHTepBto. C aoknaga ce noco4Ysar
Bb3MOXHUTE CTpaTerun 3a NoBefeHne no BpemMe Ha MHTEPBIO C LieT MaKCUMasHO
0o6po npeacTaBsiHe, HACOKM 3a NpeaBapuTeniHa NOAroToBKa, CbBETU KOW CUMTHU
CTpaHu ga 6bOaTt U3TbKHaTK, NnaH 3a AelcTBre, NOTEHUMANHO KPUTUYHN TEM,
naen 3a NpUMepHN BbNPOCK, KOUTO NNLIETO Aa 3adafe No Bpeme Ha MHTepPBIOTO.
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Yeayru, 0a3upanm Ha cucremara Self Awareness

Cuctemara Self Awareness no3sonsiBa CTPYKTYpPMPaHETO Ha LUMPOK Habop oT
KOHCYNTAHTCKM YCNYr B 3aBUCUMOCT OT KOHTEKCTa Ha KOHKPETHUSA KNMEeHT. B Hali-
o6LUKMs cnyyan oka3BaHUTE YCIyry ca HaCOYeHW KbM:

v nopobpsiBaHe Ha NPUrogHOCTTa KbM 3aeTOCT

Y ocurypsiBaHe Ha 3aeTOCT Ha pasnuyHn rpynu nuua

v 0by4yeHune n npekBanudukauusa Ha 6e3paboTHn nmua
v nopkpena 3a ctapTupaHe Ha cobCcTBeH BU3HeC

v nopgkpena 3a npodecroHanHaTa peanvsaumns Ha 3acerHatu ot
CbKpalleHunda nmua

Y ocurypsisaHe Ha CTaxkoBe 3a Mafexu
Y nognomaraHe Ha npoteca Ha nog6op Ha nepcoHan
Y VHdopMMpaHe 1 nogkpena Ha KapuepHoOTO passBuTue

v passuTne Ha ymeHundaTa Ha pa6OTHOTO MACTO W Op. noAa.

MonsBaTtennTe Ha cucTeMara 1 Ha 6a3npaHnTe Ha Hest YCyr ca TPy OCHOBHM
KaTeropuu:

Kangnpoatu 3a pabota/ctynoeHTtn/
KYPCUCTW/y4eHnun

PaboTtopatenn

O6pasoBaTenHn N obyunTenHu
NHCTUTYLUN

12



Ycnyrn, Haco4YyeHn KbMm (pn3nyeckun nmua

1. KOyYuHr v MEHTOPUHI 3@ CaMOOCb3HaBaHe v apTUy/IvpaHe Ha
yMeHusTa

[unarHocTvkara Ha MekMTe YMeHMs1, MOBEAEHNETO Ha paboTHOTO MSACTO 1 NoAxoaa
KbM YyCBOABAHETO Ha HOBO 3HaHMe No3BOJidBa Ha nHOMBUAOYyanHUTE non3sartesin Ha
cuctemara fa npeueHaT N apTUKyIMpaT CBOUTE KayecTBa U CUMHN CTpaHu. Tasu
OMarHoCTuKa ce Haarpaxga ¢ OOMb/HUTENHN YCIyr (KOYYMHI, MEHTOPUHI), KOUTO
nomarar Ha nvuaTta ga npugobusit caMoyBepeHOCT, Aa ce Hay4aT Kak ga
OeMOHCTpUpaT Han-gobpoTo oT cebe cn 1 fa apTMKynmpar cBOsi MPUHOC KbM
paboTHOTO MSICTO. Te3n ycryrn BKOYBAT CbBETU 1 HACOKW Kak fvuarta ga
naeHTUgMLMpaT CBoUTe YMEHUS 1 CTUM Ha paboTa, Kak Aa CbCTaBAT NoaxoasLa
aBTobvorpadusi 1 MOTUBaLMOHHM NCMa, Kak Aa ce NoaroTBSAT 3a UHTEPBIO 3a
paboTa n gp. nof. lNpakTtukara Ha ,,ANpUKOT TperHUHI MeHnO>KMBbHT® nokassa, ye
nofoo6HM ycnyru nmat 3HaunuMm pesynTtat 0COBeHO Mo OTHOLIeHVEe Ha 6e3paboTHN n/
nnmn obe3kypaxkeHn nmua, Tbil KaTo BOOAT A0 CbLUECTBEHO NogobpsiBaHe Ha
CaMO4yBCTBMETO N MOTMBaLMATa UM 3a HaMnpaHe Ha pa60Ta.

2. [Mporpamu 3a ocurypsiaHe Ha 3aeTOCT

lMcrnxomeTpuryHaTa gMarHocTrka no3sonssa MHHOPMMPaHETO 1 pa3paboTBaHETO
Ha pasfINyHN yCNyrn, HaCo4YeH KbM OCUIypsiBAHETO Ha 3aeToCT 3a 6e3paboTHU
nmua. Tyk ce BkNtoyBar:

o6yu4eHue 3a NpupobrBaHe Ha KFOYOBU KOMMETEHTHOCTU

- 0byueHue 3a nNpupobrBaHe Ha yMeHMs 3a KaHOMaaTcTBaHe 3a paboTa
- MOTVBaLVOHHMN 00y4YeHMs!

- npodecnoHasHO OpUeHTMpaHe

- KapuepHO Haco4yBaHe

- KOHCYy/nTaHTCKa nogkpena 3a TbpceHe Ha paboTa

- n3paboTBaHe Ha cTpaTerny 3a ycnewHo KaHamoaTcTBaHe 3a nafaeHa
paboTHa no3unums

- ycnyru 3a npeHaco4BaHe (outplacement)
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3. KoHcyntupaHe 3a KapuepHO pasBUTHE 1 KBa/IMGUKaLmMs

lMcrnxomeTpuryHaTa gMarHoCTMKa ce N3nos3sa akTUBHO 1 NPY OKa3BaHETO Ha
cneumnanuanpaHin ycnyri 3a Haetu nuua. Team ycnyru ca cBbp3aHu Haln-BeYe C
nognomaraHe Ha NpoLb/KaBaLLoTO NPOMECNOHANTHO Pa3BUTUE U yrpaBeHne Ha
Kapviepara, KakTo 1 KOY4YUHr 3a pa3BuThe Ha YMeHUsITa Ha paboTHOTO MSICTO.
BkntoyeHnTe B cucTemMarta MHCTPYMEHTY MO3BOJISIBAT N3rOTBSIHETO HA JIMYEH NnaH
3a passuTne. Hapep ¢ ToBa guarHocTmkara Ha NepCcoHanHns CTUI Ha yyYeHe
no3BoJisiBa CTPYKTYypuUpaHe Ha afekBaTeH MHOVBMOYaNEH NnaH 3a oby4yeHne n
KBanugukaums.

4. Onpe,qen;lHe Ha npegripnemaqdeckuis rnoteHymasi v
pa3pa60TBaHe Ha cTparernv 3a pa3Bntrne Ha cobcTBeH busHec

[okonkoTo cuctemata Self Awareness ocurypsisa yHukanHa pedepeHtTHa pamka
3a OCb3HaBaHe U pa3BUTVE HA COBCTBEHMS NOTEHUMAN, TS Ce npuaara ycrnewHo 3a
nnaHMpaHe 1 NOAKpena Ha npoleca Ha cTapTupaHe Ha Co6CcTBEH BU3HEC.
MpepnaraHunat ot cuctemara ,[1podun Ha NpegnpuemMadyeckmuTe ymeHma“ e
OCHOBEH NHCTPYMEHT 3a MHOPMUpPaHe Ha KOYUYMHra U KOHCy/TaHTcKaTa
nopkpena 3a paspaboTBaHe 1 peanu3npaHe Ha CTpaTterns 1 nnaH 3a passuTtne Ha
cobcTBeH OM3Hec. Tasn KOHCyNTaHCTKa NOAKpena ce Haarpaxja c ycnyru KaTo:

- opraHusnpaHe Ha rpynosu ybpKLLOMNK 3a pasBuTMe Ha npegnpuemMavyectso
- CTpyKTypupaHe Ha busHec-nnaH
- chneumanusnpaHa npasHa, gaHb4yHa u VIT nogkpena

- KOHcynTaumu 3a 6paHoupaHe, 3allmTa Ha UHTeneKTyanHarta co6CTBEHOCT,
npoy4BaHe Ha nasapuTe, NPOoyYBaHe Ha KOHKYPeHUUsTa 1 Apyri nogobHu

- pasBuTME Ha YMEHWs 3a npogasaHe 1 gp.

fo did
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5. [ogkpena Ha npogecroHanHaTa peansauyns Ha amya,
3acerHatvi OT CbKpaLyeHus

MpakTukaTta Ha “AnpukoT TpenHUHT MEeHUOXKMbBHT” 0EMOHCTPMPA 3a6enexXnTenHn
pesynTaTtu OT U3NO0A3BaHETO Ha cucTemarta Self Awareness npu oka3BaHeTo Ha
YCNyr Ha nua, KOMTO ca CbKpaTteHu OT paboTa unm ca 3annawleHn oT
CcbKpalleHue. lNcuxomeTpuyHaTa gMarHocTka 1 OCHOBaHWUTE Ha Hest yCyr ca oT
ronsima nons3a ocobeHo 3a nnua, KOUTo ca bunn HaeTn Ha cbKpallasaHaTa
no3nums 4bArOCPOYHO U/ UMaT HUCKA CTeNeH Ha obpa3oBaHue 1
kBanudukaums. Takuea nuua ca Han-CKJIOHHM KbM 06e3KyparkaBaHe, Hamat
HUKaKbB ONMUT B TbPCEHETO Ha paboTa, HAMaT No3HaHKs 3a TPYLoBUS nasap U
CbOTBETHO HAMAT MOTEHLMAN 3a CaMOCTOSTENTHO cnpaBsHe ¢ npobnema. B Te3n
cnyyan cuctemarta Self Awareness no3BosnsiBa:

- 1:1 uHguBMAOYyaneH aHanM3 Ha HyXauTe

- KapuepeH KOYYVHI U KapuepHo HacouBaHe

- MOTVBaLUMOHHO 06yyeHne

- 00y4yeHue 3a pasBUTUE HA YMEHVS

- 00yu4uTeNHN KypCcoBe 3a yBennyaBaHe Ha NoTeHuuana 3a 3aeTocT
- TPynoBW YbPKLLIOMA 3a NpeHaco4BaHe

- OLeHKa Ha Bb3MOXHOCTUTE 3a paboTa 1 KOHCY/TaHCTKa NoaKpena B
npoueca Ha TbpceHe Ha paboTa

- ycTaHOBSIBaHE Ha KOHTAKTW C areHumn 3a HabvpaHe Ha nepcoHarn
- MnpeueHKa Ha noTeHumMana 3a caMmoHaeToCT

- KOHCyNnTaHTCKa nogkpena 3a ctapTypaHe Ha cobCTBeH BU3Hec

o/
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Ycnyru, Haco4yeHu KbM paboToparenu

1. lNopbop Ha nepcoHas 4Ype3 CbNoCTaBsIHe Ha U3NCKBaHMSITa Ha
paborogaresisi C MEKUTE YMEHWSI, CTua Ha paboTa v y4eHe Ha
kanaugatute ( Job Matching)

»Job Matching” dyHkumnoHanHocTTa Ha cucTemara Self Awareness € OCHOBHUS
WHCTPYMEHT, U3Mnon3BaH oT paboTopatennTe B nNpoLeca Ha nogbop Ha paboTHMLM
N CAY>XXUTENN. Ypes TO3M MHCTPYMEHT ce AerHnpaT TbPCEHNTE YMEHNS 1
JINYHOCTHU KayecTBa 3a CbOTBETHATa paboTHa No3nLms 1 ce NpaBu CbNoCTaBKa C
Tesu, NpuTexxaBaHn oT KaHangaTuTe 3a paboTta. ToBa No3BossBa NpegsapuTenHa
cenekums Ha KaHougaTtnTe, YUMTO KavyecTBa U YMEHUs], Hapeq C KBanudurkaumsaTa u
onnTa, B Hal-MbfiHA CTEMNEH OTroBapsaT Ha U3NCKBaHUATa Ha pabotogarenuTe n
OTKpPOSIBaHE Ha Te3W KaHOMOaTW, KOUTO BbMNPEKU HAMMYMETO Ha Heobxoaumara
KBanudukaums n onut TpyaHo 6rxa ce Bnncany B paboTHaTa cpega.
Bb3MoxXHOCTTa 3a MHhopMUpaH N360p Ha TOYHUS CNY>XUTEN/paboTHUK cnecTssa
KaKTO yCunus, Taka 1 AOMbJIHUTENHW NMOTEHUMANHN pa3xoan B criyyan Ha
Hecnony4nme nogbop. B cbLoTO BpemMe e npegnocTaska 3a onTuMn3npaHe Ha
pesynratuTe OT OENHOCTTa, Thil KaTo N300PBLT Ha NOAXOAdALLM Kaapuy npegnonara
Nno-6bpP30 1 NTIECHO BNMCBaHe Ha CbOTBETHUS PabOTHUK NN CY>XXUTEN B KOHTEKCTa
Ha paboTHaTa cpefa, v no-eheKTMBHO cnpaBsHe ¢ paboTHUTE 3adaydn.

I o
ABTOMAaTUYHO CbNOCTaBAHE = E 5
Q

No atances of Mes v of & kx s Job

3 Saly James ) Open OV [~ Open Ragont
3 Horso Wisdns #) Open OV [~ Open Ragont
3 Morica Seth ) Opon OV [~ Open Repost

POOR FIT
No instances of Bws hevel of & for s Job
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2. [lognomaraHe Ha KapunepHOTO pa3BuTrie Ha riepcoHarsia

CucTtemara no3sosisiBa NpepfiaraHeTo Ha pa3HoobpasHy yCryri 3a KapruepHo
pas3BuTNE Ha NepcoHana, NPMcnocobeHn KbM KOHKPETHIUTE HY>KAKN Ha
paboTonatens. Takusa ycryru ca HanpuMep okasBaHeTo Ha nofkpena Ha
HOBOHAETVsA NepcoHan da ce npucnocobu KbM paboTHaTa cpefa, nspaboTeaHe Ha
WHOMBMAOYaNEH MaH 3a KApMepPHO PasBUTME HA BCEKM CIY>KUTESN, KOYUUHT U
MEHTOPWHI 1 Op.nog,.

3. [lognomaraHe Ha feUHMPaHETO Ha PabOTHUTE POJIN Ha
rnepcoHasna

yCJ'IyFVITe B Ta3m obnact ca CBbp3aHn npeanMHoO C:

- aHalnm3 Ha yMeHudaTa N OTKpmBaHe Ha eBeHTYyaJIHO CbLleCTBYyBaLll IEl,e(t)l/ILl,I/IT
OT YMEeHUA

- noanomaraHe Ha pa6otogartens ga gedvHupa Habopa OT YMEHUs, KOUTO
N31CKBa 3a BCAKA KOHKPETHa paboTHa posnia W/Wnn 3a U3MbJHEHNETO Ha
OafeH NpoekT

- noabop Ha KOHKPETHW CY>XXUTENN 3a N3MbJIHEHNE HA KOHKPETHU paboTHM
3a4a4n Unn 3a BKIIKOUBaHE B €KUM MO NPOEKTU

4. O6y4eHusi 3a noBuLLaBaHe Ha KBanpuKaymsta n pasButne Ha
YMEHUVSITa Ha rnepcoHasa

Cunctemarta Self Awareness no3sossiBa NPUCNoco6sBaHETO Ha Pa3INYHM
0ByuNTENHN YCNyr KbM HY>XXAUTe Ha paboTogarenuTe, B T.4.:

- aHanu3 Ha Hy>KZuTe 3a pasBuTUE HA YMEHWS U 3a NOBULWIABAHE Ha
KBanupukaymaTa

- ,,00y4nTeNHO NOCPEAHNYECTBO" 32 HAMUPAHE Ha HaN-NOOXOOSLL
[OCTaBYUK Ha OBY4YMTENHM YCNYr 1 3a OCUIypsiBaHE Ha afeKBaTHO
oby4eHune Ha nepcoHana cnpsiMo MAEHTUULMPAHNTE HY>XOW Ha
paboTtoparens

- npocnensiBaHe Ha Nporpeca B pasBUTUETO Ha CbOTBETHUSA CIY>XUTEN crneq
NpVKtoYBaHe Ha 0by4YeHneTo

- oueHKa Ha edekTa oT 06y4eHMeTo
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5. CneyviannsvpaHa KOHCY/ITaHTCKa MogKpena 3a CTpaTern4yecko
naHupaHe rnpu peopraHn3aums N/ cbKpalleHne Ha
nepcoHasna

Cpeg To3u TN yCyrn ce BKIKOYBAT:

- KOHCy/nTaHcKa nofkpena 3a njiaHupaHe Ha CbKpalleHUsi criopes,
KOHKPETHMTE Hy>au Ha paboTogarenmre

- nomaraHe Ha paboTtogaTtenuTe Aa u3paboTaT 1 NpunoXaT cTpaTerns 3a
npekBanudmrkaumsa Ha NpeaBuaeHN 3a cbkpalleHe paboTHILM 1
CNY>XXUTenu

- npodecroHanHo Haco4yBaHe 1 NoaKpena 3a cbKpallaBaHuTe paGoTHULM U
CNYXXUTenu

- OopraHusMpaHe Ha rpynoBu ybpKLLOMK 3a NpeHaco4BaHe (outplacement) Ha
CcbKpallaBaHvisi nepcoHan u gp.

Ycnyrn, Haco4yeHn KbM oO6pa3oBaTesiHU N OOYUYUTENTHU
MHCTUTYLNN

Cpep 6asvipaHuTe Ha NcUxoMeTpuyHaTa guarHocTika ycnyri, crieumasHo
cb3naneHn 3a obpasoBaTesniHn 1 06YUUTENHN UHCTUTYLIMN ca:

- 0by4eHue B DISC TeopusTa

- nopgnomaraHe Ha npenogasaTenunTe Aa onpenenaT YMeHNsTa Ha CBoUTe
KYPCUCTWU/CTYOEHTW, HAa4YMHa, MO KONTO Te Ce CNpaBsiT C HOBU 3afaun 1
CTW/1a UM Ha YCBOSsIBaHE Ha HOBO 3HaHWe

- paspa60TBaHe Ha O6yLII/ITeJ'IHI/I nporpamn 3a nosulaBaHe Ha noTeHunana
3a 3aeToCT

- AnarHoCTtumKa Ha noaxoaa KbM npenogaBaHe Ha npenogaBartennTe

- aBTOMaTWM4HO CbMOCTaBsIHE Ha NOOXoAa KbM NpenofaBaHe 1 Ha cTuna Ha
y4eHe Ha ydyeHuuuTe/cTyoeHTuTe/obyvaemute (,VIHgexkc Ha xapmoHus®, In-
Tune®) n n3paboTBaHe Ha CTpaTernm 3a onTMMMU3npaHe Ha npoueca Ha
oby4eHne

- MpakTu4ecko oby4veHune n aytcopceBaHe Ha Job Matching
hyHKLMOHaANHOCTTa — NpefocTaBsiHe Ha Bb3MOXHOCT Ha 4oCTaBYMLM Ha
MOO pa cbnoCcTaBAT YMEHNSTA HA CBOUTE KYPCUCTU C N3NCKBaHUSTa Ha
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paboTogarenuTe 3a onpegeneHn paboTHM NO3NLUN 1 CbOTBETHO Aa
cny>ar KaTto ,nocpegHuiun Ha ymenusa“ (Skills Brokerage)

MHAaeKc Ha XapMOHMA Moaxoa KoM

NpUAOOMEIHE HA HOBM
3HAHUA M YMEHUA

Moaxoa KoM NpenogasaHeTo A

[MpmMepn 3a NPakTUYECKOTO U3NON3BAHE Ha
cuctemara Self Awareness

MHoroueneBo nsnonssaHe B Npo¢ecuoHanHoTo
o6pasoBaHue n ooyuyeHme: Hro Konupx HotuHram

@ Hio Konnpxx HoTuHram e egmH oT Hal-roneMmTe Konexu 3a
new college

nottingham npoab/KaBaLo obpasoBaHve BbB BenukobpuTtaHus.
Mpepnara WMpPOK CNeKTbP OT y4ebHM NporpamMu Ha MbJIeH U HEMbJIEH OEH.

KonexwsT e ny6amuHo dvHaHcpaH. CTPeMeXsT 1 yCUmsaTa My ca HaCoYeH KbM
ocurypsisaHe Ha npodecroHanHo o6pasoBaHiie 1 0by4eHre, KOeTo B MakcumarHa
cTeneH fja oTroBaps Ha HyXauTe Ha paGoTodaTenute U GUaHeca OT KOHKPETHM
kanpu. DoKychLT Ha 06pazoBaTesiHNS NMPOoLILEC Ce N3MecTBa OT (hOPMMPaHETOo Ha
Kaobp C HAKaKBa KBanudukauvs KbM HanacsBaHe Ha ThPCEHETO Ha PaBGoTHMLM 1
BbTPELUHOTO XeflaHne 3a pasBuTie Ha CTyaeHTUTe. PesyntaTsT e no-ageksaTHa
KBanMuKaLms 1 rno-BUCOKO YOOBIETBOPEHVE HA AMMIOMPAaHUTE LA OT Konexa,
no-no6pa peanvsaumsa Ha TPYOOBUA Nasap v 3amnbfiBaHe Ha HeOBXOAMMOCTTa Ha
MeCcTHaTa MKOHOMMKA OT KOHKPETHYW CreumnanicTy.
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Hto Konunpx HotuHram e npennpnemMa4vyeckm Konex. B Hero ce faBa Bb3MOXHOCT
3a JINYHOCTHO passunTmne Ha nHamnsmnga cnpsgmMo Herosute CcO6CTBEHN Bb3MOXKHOCTH
1 npegnovnTaHng. CTy,EI,eHTI/ITe Ce ydart Ha npeaonpunemMynBocCT, NMaepcTBo U
passmBaT CUJIHATE CU CTpaHn B I'IpOCbeCI/IOHaJ'IeH nniaH.

HoBute LEeHHOCTWN, Ha KOUTO 3aJiara KoJieXXbT Npu opraHndaunaTta Ha cBoATa
OeHOCT, ca cbobpasaBaHe C IMYHOCTHUTE XapaKTePUCTUKN U peann3npaHeTo Ha
Mb/HUS NOTEHLMaN Ha BCEKU CTYOeHT. YyebHaTta nporpamMa € HambJIHO
cbobpaseHa ¢ NoTpebHOCTUTE Ha cTyaeHTuTe. VIHCTuTyumaTa nogobpyxa
NapTHbOPCKW OTHOLLEHWUS! CbC 3aNHTepecoBaHn cTpaHu n pabotogatenu. KonexsT
1YMa UCTUHCKAa KoMepcurasiHa HaCOYEeHOCT 1 Ce CTPEMU BCEKM 3aBbpLIWI fa uva
BNCOKMW LIAaHCOBE 3a He3abaBHO HamMMpaHe Ha paboTa.

CamuAaT yuyebeH npoLec 1 nporpama ca n3rpageHy ¢ yyacTneTo Ha pabotogaTenu
1 Taka ca NpucrnocobeHn KbM N3MCKBaHUsTa Ha 6ruaHeca. Bucokarta npurogHocT
3a 32eTOCT 1 HaeMaHeTo Ha paboTa ca BUCLL NPUOPUTET Ha Konexa. Tol 3anara Ha
pPasBUTUETO Ha MEKM YMEHWS Y CTYAEHTUTe, NpruaobrBaHe Ha ONuT B AelCTBUTENHA
paboTHa cpena, ONUT B YCNOBUS Ha MpeanpremMadeckt Bb3MOXHOCTU, BPb3KM C
paboTogarenu, Nporpamn 3a YnpakysaHe.

Han-BakHaTa oT MHOBAaTMBHUTE NPaKTUKK, pa3paboTBaHn B Konexa €
Cb3[aBaHETOo M NoAAbPXXAHETO Ha ,Learning Companies” nnn ,,06y4nTenHm
KoMmnaHun“. Mlgeata 3a Tsx e, Ye CTYAEHTUTE 1 YipaunTe Morart Aa Hayyart CBost
3aHasT Npsiko B peanHa paboTHa cpepa.. To3m xopf, e 4acT OT BU3usTa Ha ynpasarta
Ha Konexka yyebHarta nporpamMa ga ce agantipa KbM oby4yeHne Ha CTYOEeHTUTE B
KJII0HOBUTE MHAYCTPUK Ha HoTuHram. 3a Tasum Len KonexxsT 3akyrnysa Hanpumep
aBTOKbLLA, 3a Aa NOMOrHe Ha CTyAeHTUTe fa 3anodyHaT cBosATa Kapuepa
KOHKPETHO B aBTOMOOUHMS 6usHec. B aBToKbLLaTa Ma MHOrOBGpOEeH nepcoHart,
CbCTaBeH OT CTyAeHTU 1 obyvaeMun 1 ce Habnsra Ha NpMaoObMBaHETO KaKTO Ha
TEOPUTUYEH, Taka 1 Ha NPaKTUYEeCKN ONnT, C Ao6pK NepcnexkTBn 3a
npogb/iKaBaHe Ha paboTa no cneunanHocTTa cnef 3aBbpLliBaHe Ha KypCOBETeE.

Hio Konupyk HoTuHram ocHoBaBa NpouechT Ha 0by4veHne Ha nHamsuagyanHa
ydyebHa nporpama 3a Bcekn obyyaem, KoSiTO MMa iCHa CTPYKTypa U paMKuTe Ha
KOSITO MMa AACHO 3afafeHn posivi U OTFTOBOPHOCTU Ha nepcoHana Ha Konexa.
Mpunaranky HAKOIKO BBbHLUHW YCNYr 1 CUCTEMU B NpoLeca, MEHNOXKMbHTA Ha
Konexa ycnsiea a Cb3fafe paMka Ha pasBuTie Ha BCekn obydyaem, 0603HaveHa ¢
HanmMeHoBaHKETO ,, The E3 journey”, KoaTo BkNtOUBa MHAOMBUAYANEH NbT 3a
npodecrnoHanHo pasBuTrEe, OCUIrypsiBaHe Ha NPUro4HOCT 3a 3aeTOCT U
VIHULMATUBHOCT Y CTYOEHTUTE.
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Self Awareness e egHa oT 13non3BaHMTe CUCTEMU 3a hopMMpPaHe Ha pamKaTa Ha
pasBuTME Ha BCekM obyyaem. C nomMoLLTa Ha MHCTPYMEHTUTE 3a AMarHocTrKa Ha
MekuTe ymeHus n Job Matching dyHKLUMoOHanHocTTa ce yBenmyasa 3Ha4yuTenHo
LUaHCca 3a 3aeTOCT Ha CTyAeHTUTe.

MpoLechT Ha U3Mnon3BaHe Ha MHCTPYMEHTUTE 3a AMarHOCTUKA Ha MeKM yMeHUs ce
pasgens Ha HAKOJMKO dhasn. B mbpBaTa cTyaeHTUTe nonyyasat geTaiiHa
nHGopMaLus 3a CBOMTE JIMYHOCTHN XapaKTepUCTMKM, aTprbyTh Ha XapakTepa,
CUNHM 1 cnabu cTpaHu, CBbP3aHn C NPUroAHOCTTAa 3a 3aeTocT. [Nonyyasar v LeHHa
MH(opMaLMs 3a CBOS CTW/ Ha NoBefeHWe Ha paGoTHOTO MSACTO, NMPEHOCUMM
YMeHVsl, CbBETU 3a NoAroToBKaTa Ha aBTobrorpadus.

BbB BTOpaTa thasa crneuvaneH E3 koyd nHTepnpeTpa ncrxoMeTpuiHmuTe
pes3ynTaTy 3aegHoO ¢ 06yyaBalloTo ce nuue. Ha 6a3arta Ha NCUXOMETPUYHNTE
pes3ynTaTy ce CbCTaBsl UHAVBUAYAEH MiaH 3a pa3BuTie, KaTo Crief ToBa
CTYOeHTbT 6uBa CTMMyNMpaH Oa ro cnegsa. Ha 6asaTa Ha pesyntatuTe oT
AvarHoctukara ce hoopMumpa 1 MHAVMBUAYaNeH Noaxopn 3a okasBaHe Ha KOYUUHT 3a
JINYHOCTHO Pa3BUTNE HA CbOTBETHUSA CTYOEHT.

B Tpetarta ¢asza ce usnonssa Job Matching dyHKLMOHaNHOCTTA, Ypes3 KOATO ce
onpenensT Bb3MOXHOCTUTE 3a KapUepPHO OPUEHTMPaHe 1 KapuepHo pasBuTtue,
nogrnomara ce cb3gaBaHeTo Ha oHnariH CV, oka3Ba ce KOY4YMHr 3a pas3BuTie Ha
LIMPOK KPbI OT MEKU YMEHNSI.

Cnep kato nonyyar onuT B TPEHMpPOBBbYHATa y4ebHa cpefa, CTyAeHTUTE OTHOBO
npemMmnHaBeaT npes3 NCUXoMeTpuyHaTa gmarHoctuka Ha cuctemarta Self Awareness,
KaTo [oonbnBaTt CBOMTE pe3ynTaTil C HOBUS ONUT, KOWTO ca HaTpynanu B npoleca
Ha oby4yeHve 1 BMBaT HanNpPaensiBaHW, Taka Ye Aa 13nonssar No MakCcMasnHo
e(peKTMBEH HAYUH HANNYHUTE MHCTPYMEHTMW.

B npoueca Ha npodecunoHanHo obyyeHure, npenogasartenMTe B Kosiexa nmar 3a
uen ga nosumliaT camocbhb3HaHMETO y CcTyaeHTuTe. Visnonssaiku nHdopmMaumsTa,
KOATO e cbbpaHa oT Self Awareness guarHocTtmkara u Apyrute noMoOLLHK
cpencTBa, NepcoHanbT Ha KoJiexa ce CTpeMu Oa Hacoun CTYOEHTUTE KbM
NnoaxoasiLo 3a Tax npodecroHanHo HanpaBneHue.
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PaboTta c geua n mnagexu, KOutTo ca U3BbH
o6pa3oBaHneTo, TPyAOBUA Nasap u NnpocecnoHanHoTo
obyueHue: OO6pa3oBaTesieH LeHTbP ,, Twenty Twenty“

Twenty Twenty e o6pasoBaTeneH LeHTbp, (hokycupall, oenHocTTa
TWENTY CV BbpXY NognomMaraHeTo Ha nogpacTtsally B HepaBHOCTOMHO
ME!D{IWYP@% nonoxeHue. Llenesara rpyna Ha LueHTbpa ca geua v Miagexu,
KOUTO N3NNTBAaT 3aTpygHEHUA B y4unuwe nnn ca otnagHanm ot
obpasoBarefniHaTa CMCTeEMA, HO 1 He ca o6xBaHaTu OT TPyLOoBUs Nasap, C KOeTo ce
Cb3[aBaTt CEPUO3HN PUCKOBE N/UN OrPaHNYeHs 3a peann3npaHeTo Ha TEXHUS
noTeHuman. Twenty Twenty cneumannampa B oka3BaHeTO Ha NOAKpPena Ha Taknea

MMaav Xopa, 3a [a ce BbpHaT B y4unuLle Unn aa HamepaT nobpa pa6ora.

OpraHusauysitTa ce 3aHMMaBa OCHOBHO C feLa, KOUTO MMaT cCeMelnHn npobnemu,
nonagHanu ca B Henogxopsiia KoMnaHus, ctpagar OT iunca Ha Hagexaa u
amMéuuun NN uMaT HMUcka camooueHKka. [Npeanara nogkpena Ha geua, KouTo
nposiBsiBaT PUCKOBO NOBEAEHNE N Cce BOPSAT C HUCKO CamMO4YyBCTBME U IMnca Ha
yBepeHocT. OcHoBeH MeTop 3a paboTa, 13MoA3BaH B opraHn3auuara, e
nepcoHanM3npaHusaT Noaxod KbM BCEKUN edvH obyyaBaH.

Twenty Twenty e o6pasoBaTeneH LieHTbp, KOWTO € cepTudurumpar no Matrix
CTaHOapTbLT, bnarogapeHne Ha Ka4ecTBOTO Ha MHopMauusiTa n 0byyeHnaTa,
KOWUTO Ce NMPefoCTaBAT OT LeHTbpa. LIeHTbpbT nputexxasa 1 KBanndukaunoHHO
HuBo City and Guilds. ToBa 03HauaBa, 4e MoOXXe fa npefocTaBs 0oyunTenHN
ctenenun B Hag 400 cchepun Ha 3aeTocT. Cnopen Ta3u KBanndukaums LEHTbPLT nma
CMocobHOCTTa Aa pasno3HaBa YMeHWs!, U3rnon3BaemMm B paboTHa cpefa 1 ga
[0Ka3Ba, Ye YOBEKLT MMa NPaKTUYEeCKN YMEHMS KaTo AOMbIIHEHNE HA TEOPUTUYHM
3HaHKS.

OcBeH ToBa Twenty Twenty e yacT oT HaumoHanHaTa Mmpexa Ha OTBOpPEHUTE
konexu (NOCN). Tasn Mpexa e NbpBuAT AOCTaBYMK Ha aKpeauTaUMOHHN yCayrn
3a 06y4eHne Npy Bb3pacTHM 1 e MaBeH HaumMoHaneH opraH 3a npefocTaBsiHe Ha
KBanudukauuu, npegiarankn kesanndrkaumm ot Bxogawo HeBo o Hueo 3/Hueo
3a HanpegHanu, B LUMPOK CNeKTbp OT cneunanHocTu. C ornen Ha Tasu
KBanmdukauus, obpasoBaTeHUAT LeHTbp Twenty Twenty e ocobeHo noaxoasiy, 3a
Xopa, KOUTO He XenasaT aa crensat TPaguuMoHHNS akageMnieH nbT. YUeHuuuTe B
HEero nmart Bb3MOXHOCTTA [a HaTpynear 1 TpaHcdepmpart KpeanT Crnopes
HY>XOUTe UM, KOETO O3Ha4aBa, Ye MoraT fga OoCTUrHaT gageHa keanmdukaumsi Ha
OTAENHM CThNKU. MbnHa KBanudrKaums ce NpeaocTass, Korato ce cbbepar
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JocTaTbyHO KpeauTn. CuctemaTa 3a akpegutaums e NpoekTMpaHa Taka, yYe oa
CTUMyNMpa MoTMBaLMATa, NOCTMKEHUSITA 1 Nporpeca Ha oby4aBaHuUTe.

OcHoBHaTa OeilHocT B o6pasoBaTesHisa LeHTbp Ha Twenty Twenty e pasgeneHa Ha
YyeTMpu NpoekTa:

— Paborta ¢ geua po 16-rogmwHa Bb3pact (11-16 rog,), ¢ uen no-gobpoTo Um
BKJ/ItOUBaHe B 06pasoBaTesiHNS MPOLLEC;

— Paborta c geua Hag 16-roguwHa Bb3pacT — 0by4deHne Ha MNageXxu, KoUTo
He nocellaBaT YYWINLLE UK KOJMEX W He ca Ha3HaveHn Ha paboTa;

— Lovedlife — npoekT 3a cneynanusnpaHa paboTta ¢ MOMUYeTa Ha Bb3pacT OT
11 po 19 roguHn.

— MeHTopckn npoekT 3a geua ot 10 go 19 roguHn - nognomaraHe Ha geuara
C NOMOLLTA HA MEHTOPCTBO.

Twenty Twenty chuHaHcupa pasxogute cu No NpPegocTaBsaHOTO 0By4eHne Ha
yYeHNUMTE MaBHO C AapeHuns. 13nonsea wmnpoka rama oT Bb3MOXHOCTU 3a
LapeHne KaTo: opraHmsnpaHe Ha CbouTus 3a TPETU CTPaHW, NpYeMaHe Ha
OapeHusi, opraHmarpaHe Ha nasapu, MapaToHu, cbCeTe3aHus 1 gp. Twenty Twenty
nony4yasa u cybcmamm 3a OTAEHUTE YYEHMLUM OUPEKTHO OT Abp>KasaTa, OT
opraHusauuu, Kouto nmat Jorosop ¢ AreHumsita 3a pyHaHcupaHe Ha yMeHus (npu
Oeua Hag 19 r.) nnm TexHN NOAU3MBIHUTENN, N OT NHAMBUOYAIHN HECBbP3aHW
opraHusauuun v gp.

Twenty Twenty npunara akTMBHO cucTemara 3a AMarHocTvka Ha Mekn ymeHus Self
Awareness 1 yacT oT 6a3npaHnTe Ha Hest yCryr B npoueca Ha oby4yeHne. 3a
LesTa B ekvna Ha opraHmsauvsaTa nMa crneumanHo obyveHn pacunmtaTopu, KouTo
mMat HeobxoammaTa Kesanupukauusa u Morat ga paboTaT ¢ UHCTPYMEHTUTe 3a
anarHocTtuka. Karo popma Ha gaputenckum XecT, CNy>Xutenu Ha ,,AnpukoT
TPENHNHI MEHULKMBHT® CbLL0 6€3BB3ME3LHO CE BK/IHOYBAT B paboTHMS NpoLuec
Ha opraHusauusTa, CBbp3aH C N3MN0A3BaHETO Ha MHCTPYMEHTUTE 3a AMarHocTmKa
Ha MEKU yMeHUS.

Twenty Twenty nsnonssa cuctemata Self Awareness npu obyyeHneTo Ha
yYeHULMTE CU B HacTa YMeHUs 3a NpUrogHoCT 3a 3aeTOCT, 3a pasBuUT/e Ha MeKU
yMeHus. [InarHoCTUYHWUTE MHCTPYMEHTU Ce npunaraT 1 LeneHacoyeHo 3a paboTa ¢
Adeua c no-cneunguyHn npobnemm n/unm ¢ puckoBo NoBefeHne, ¢ KOeTo ce
nognomara npouechT Ha KOYYUHT 1 MEHTOPCTBO. Te3n MHCTPYMEHTM No3BoNsiBaT
no-go6poTo onpefensHe Ha IMYHOCTHNUTE XapakTepUCTMKM 1 NoTeHumana Ha
BCEKWN eQVH MNagex 1 CbOTBETHO pa3paboTBaHETO Ha NepCOHaNN3npaH NoAXof,
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KbM paboTaTa ¢ Hero. OpraHnsauusita otumTa 3abenexuTenHn pesyntaTm ot
M3MN0NA3BaHETO Ha cucTemara Self Awareness, cBbp3aH/ CbC 3HAUUTESTHO
nogobpsiBaHe Ha camMo4yBCTBMETO HA MNaaMTe Xopa, OCb3HaBaHe Ha JIMYHOCTHUS
noTeHuman, NpeonosisiBaHe Ha pasfivyHM NoBeAeHYeCKN NpobneMm n hopmMmmpaHe
Ha cTpaTerum 3a BpblUaHe B y4HuvLLe uiv 3a peanusaumga Ha TpygoBusa nasap.

Mopkpena Ha 3acerHaTn OT MacoBM CbKpalleHus nuua:
RF Brookes

RF Brookes a ®abpukaTa RF Brookers B JlecTbp e yacT oT rpynara
Premier Foods Group Ltd. - eanH oT Han-ronemute

NPOn3BOANUTENN HA XpaHu BbB BennkobputaHus.
pynaTa ocurypsisa 3aetocTt Ha 9 000 paboTHMKA U CIY>XUTENS, a FOAULLHNTE
npopax6wm sb3nuaar Ha 1,35 mnppg. nayHga (3a 2012 r.).

Lo 2011 r. habpukara B JlecTbp ocurypsia pabota Ha 720 4yoBeka. Cnep 3aryba
Ha ocHoBHUTE cn gorosopwu npe3 2011-2012 r., habprkarta e npuHygeHa
NoCTENeHHO Aa CBMe OeNHOCTTa CU 1 BNOCNeACTBNE Aa 3aTBOPM OKOHYATENHO.

[onsima yacT OT CbkpaTeHuTe paboTHULM ca 6unn 3aeTn BbB habprkarta Hag 20
rognHn. Cpepn paboTHULMUTE MMa ronsiM OsN eMUrPaHTX, MOBEYETO OT KOUTO
BnagesT cnabo aHrnunckn esuvk. NMoeseveTo paboTHMLM HAMAT HUKaKBa TpygoBa
ouorpadus, He NpuTexxaBaT HUKaKBM YMEHUS! 3a TbpCeHe Ha paboTa 1 Ha
npakTyKa HAMaT HUKaKBW NO3HaHUS 3a TPYAOBMS nasap.

RF Brookers HaemaT ,AnpukoT TpenHnHr MeHnoXXMbHT 3a nogKpena Ha npoteca
Ha MacoBO CbKpallaBaHe Ha nepcoHan. Mianonaeanku cuctemara Self Awareness,
BCEKWN eOuH CbKpalllaBaH Cry>XKuTes noJiydaBa nepcoHaneH npodun Ha ymeHmsTa
npennpueMadyecknsl NoTeHuman, KOy4mHr, KakTo 1 nogKpena 3a CbCTaBsHe Ha
aBTObBMOrpacdusi, NoaroToBka Ha AOKYMEHTU 1 (dOpPMYyNsipn 3a KaHAMOaTCTBaHe 3a
paboTa, NoaroToBka 3a MHTEPBLO, MOAKpena 3a TbpceHe Ha paboTta. YacTt ot
paboTHUUUTE NoslydaBat 1 NoaKpena 3a ctapTypaHe Ha cob6CTBeH BU3HecC.

B pesynTat Ha nanonseaHeTo Ha cuctemara Self Awareness, paboTHULMTE
OEeMOHCTpUpaT no-gobpo oCcb3HaBaHe Ha COOCTBEHUTE CU YMEHUS, NogobpeHa
CaMOyBEPEHOCT, NO-406pU KOMYHUKALIMOHHN YMEHUS, peann3daunsi Ha YMeHusTa n
no-HaTaTbLUHO caMmopas3BUTHE.
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